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CHAPTER -V

POSTS FILLED BY DEPUTATION
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| ¢ Caft;gory Cadre Method of Recruitment Minimum Qualification Appointing Promoting
Si.No. of Post Authority Authority
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1. |Inspector Genl.| State-wide By deputation of ar officer of 1.P.S. from Govt. of Board
of Police Karnataka.
5 | BT eRFT | o B | Lok wE Somd DO TEER sYNIT OB DroRE?
ROBMTO WUIeok SETOBoe FI 3y BENY aBoNon
©RFT0H =3 ddrenSood
2 Chief State-wide | By deputation of an officer of the Indian Audit and
Financial Accounts Department not below the rank of Sr. Board
Adviser Deputy Accountant General.
5. RoRFIF | ooz, T | Foron osvSeeasn WPT FTF LT ADFI0T SooBP
200k T2 ddnenSood
3. Secretary State-wide | By deputation of an officer from Government of Board

Karnataka subject to approval of the Govt.
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4. Chief Indu- State-wide | By deputation of an officer of the State Labour Board
strial Relations Department not beiow the rank of Deputy iabour
Officer Commissioner.
a. DROD O%, WITS | FPor iE Xerines PUdecdh Fpdemd AelR Aed TOBY
AnTdotiototd LOTOD T,8 dodeerdonos
5 Superinten- State-wide | By deputation of an officer of Non |.P.S. from Govt. Board
dent of Police of Karnataka.
b OFRRR0 | 0%, MITE | Frnrod Dpdea Bl T BeT0cEoE 0’ DooB?
TRFRA R T 2RO T8 AodnenS ool egm»
CBRJPIRTTL INJINTY T ARFD TOSHT
SBFHRYY TR PF003RN A ed Y Bod T RT*
BArR $9NITYT SRB FRT.
6. Security State-wide | By deputation of an officer equal to the rank of Deputy Board
Officer Superintendent of Police from the Police Department
of Govt. OR
An Ex-Serviceman not below the rank of Captain who
is serving as Security officer in any of the Corporations
or Public Sector Undertakings.
& RF@ 008 oo, WIS | WYY, DB, IR0 0Pleex? IBFTRODOT | I3 TT T,0RTRERA DIOBE
BELOT D00t AeorDd ePodRewIT | FHookd FTFd | ¥ T T XN
STAL Lo Tdewd T2 dodpendd SESIATEAlL LAV
7. Assistant State-wide | By Deputation of Assistant Public Prosecutors / | Should have experience of Board
Law Officer Assistant Government Pleaders from the Directorate

of Litigation and Public Prosecution.

Ten Years as Practicing
Advocate.
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POSTS OF TECHNICAL CADRE FILLED BY RECRUITMENT / PROMOTION
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5] N: C;tle:,%(;? Cadre Method of Recruitment Minimum Qualification Appointing Promoting
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1. IChief Engineer,| State-wide By pramotion by Selection from Board Board
Electy. (Gen.) among the first three Chief
Engineers, Electy., in Line.
3. a:baa% o msﬁaé BHEFT PR cIT (a) aﬁdq,od =NoBP DooRBe
‘aozaaozbcf(é:)) T oI raa trcrbﬁaia [AlrfTeuTeln
2. |Chief Engineer.| State-wide | By promotion by Selection from Board Board
(Electricity) among the cadre of Superintend-
ing Engineers (Elecl.)
5. Slals ot RT3 FORFITEBT LPECST (D) WoEY Foore
QoBIDT( &) TTF,00TY oBTo0B W eRI
FoF, dwend uos Sied
wEaohod
3. Superintending| State-wide ‘| By promotion on the basis of Board Board
Engineers, ' seniority-cum-merit from the
{Elec) cadre of Executive Engineer, (Elec).
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4. |Superintending State-wide By promotion on the basis of | Should have put in a minimum service of four Board Board
Engineers, seniority-cum-merit from the | years as Executive Engineer, (Civil)
(Civil) cadre of Executive Engineer,
(Civil). Note : In the event of suitable candidate being
not available in the Board for promotion, the
post shall be filled up by obtaining the services
of Superintending Engineer (Civil) from P.W.D.
on deputation.
2. FOWE BT %, mdm:s ToONFAF BT 2o o30 (;.)) TooBe
RoTtor D T oTBY T gody,cloon
5 Public Rela- State-wide | By Selection from the cadre of Board
tions Officer. Executive Engieer, Electrical.
b | mobrRmrEs | oo momed | Hed3d D@ deend smon | adiger BoRVBOT Q0WDROONF T SoBe BoBe
ZoRREHT Boed TTDEPT AZOPT RONF | ITDe QT v 23 TRT STFIORT,
(2) DWFTT B PSHoIT (o) BRoDTBYT, B X0 ¢ (R) ©h8dF
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Promoting
Authority

Executive
Engineers.
Elecl.,

State-wide

By promotion from the cadre of
graduate Assistant Executive
Engineers (Elecl.) on the basis of

seniarity-cum-Merit.
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Should be a Graduate in Electrical / Mecha-
nical Engineering or Equivalent qualification
and shouid have put in a minimum service of
4 years as Assistant Executive Engineer, EI.,
must have also rendered a minimum service
of 3 years in each of the following branches
either as Asst. Engineer, Elecl., or Asst.
Executive Engineer, Elecl.

Board

Board
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1) Receiving station.
2) Major Works Constructions.

3) Relay Testing / Meter Testing /
Telecommunication Divn,

4) Operation and Maintenance / Office.

Inthe case of scheduled Caste / Scheduled
Tribe Officers, Two years of experience in
each of the branches is required.

Provided that these Assistant Executive
Engineers, Elecl., whose cases come up
for consideration for promotion and who
have not been able to render the minimum
service of 3 years or 2 years as the case
may be in the above branches in part or in
whole for no fault of theirs, may be
promoted and posted to any of the above
branches, so as to acquire the requisite
qualification after promotion.

In special cases, relaxation may be given
by the departmental promotion Committee
constituted by the Board.

Note :- Provided that if officers who have
put in a minimum service of four years are
not available, an officer who has put in
three years of service may be considered
for promotion.

wf
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7. Executive State-wide By promotion of Graduate Asst. i) Should have put in a minimum service of Board Board
E?g!n%er, Executive Engineers (Civil) on the " 4 years as Asst. Executive Engr. (Civil).
iVIt}.

basis of Seniority-cum-Merit.

NOTE :- Provided that if officers who have
put in a minimum service of four years are
not available, an officer who has put in
three years of service may be considered
for promotion.

i} Should be a graduate in Civil Engineer-
ing or Equivalent qualification.
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Promoting
Authority

Assistant
Executive
Engineers (El)

State-wide

A. 25%of vacancies shall be
filed up by direct recruitment
{both from open competition
and inservice employees) on
the basis of the resuits of the
written competitive exami-
natiorr envisaging 400 marks
apd by interview envisaging
100 marks, conducted by the
Board selection by a
committee constituted by the
Board from time to time.

i) 20T SxF TR LBr TOFD T,

i) eTFI T0ef om t;)oriaaa‘o’t @L&gﬂa’dmn
ZREF RRIIN Ined S04ThHT oIring
ondd acd 3.

D. FIOBYAR JcHDATIToF FF2Ied
ohHF), TBDIFTTH.

0. TR R R FOFoDHY &0 enrTons
BEW, OFT JchING T,PT IT A
R TOef w03 erar AW oT DT 0N

- BRHIY,

FoodPcod B THE B oD D3
emq{ 3 TOEODY a0 emrria’ﬁéd%.
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T2, ﬁuﬁn’ds:gl FO00T e T
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RORBT T,

A} Direct Recruitment :

i) Should be a first class graduate in
Electrical Engineering or passed AMIE
(Section A & B Elecl) Examination with
not less than 60% of Marks in the
aggregate or possess post graduate
qualification in Electrical Engineering or
Equivaient qualification of a recognised
University / Institution.

CEE (Gen)
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1)

Note :

In the event of sufficient applications not
forthcoming from the candidates belonging
to scheduled castes and scheduled
Tribes with the minimum qualification ie.
| class B.E. efc., as prescribed above,
the minimum qualification shall be a
pass in B.E. El. Degree examination, or
AMIE (Section A & B Elecl))

[n case of inservice employees the
minimum qualification will be a pass in
the B.E. El. Engineering Exam. or AMIE
(Section A & B Elecl.) or equivalent
qualification of any recognised university
or Institution. Preference will be given to
candidates possessing first class in B.E.
El. Engineering Exam or AMIE (Section
A & B) with not less than 60% of Marks in
the aggregate.

i) Should be on probation for one year.

iii} The following qualifications are required

to complete probationary period
satisfactorily

a) Should wundergo training as
prescribed by the Board.

b) Should pass Kannada Language test
or obtain exemption from -passing
Kannada Language test as per
regulations.
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Per SREIL,

B. 45% of the vacancies shail be
filled up by promotion of
Assistant Engineer Elecl.,
{Graduate) on the basis of
Seniority-Cum-Merit.

¢) Should pass Executive higher
examination conducted by the Board.

d) Should maintain Good Conduct,
Punctuality in attendance and aptitude for
learning the Jobs. These should be
assessed and reported by their Official

Superiars through reports.
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M DT IXF e ﬁedodaa‘o_t
merﬂmchdssidad
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DU PIONTY JIPFroy JIUD
RO RIZT.

PROMOTION :-

B) i) Should have completed five years of
service as Assistant Engineer Elecl.,
in Board.

3,
apohoad 7

(2)

CEE (Gen)

T,
enobo3d

(®)

CEE (Gen)
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iy Should have passed Executive .
Higher Examination and Kannada
Language Test or obtained -
exemption from passing Kannada
Language test as per regulations.
itt) Shouid maintain good conduct, punctua-
Ity in attendance and aptitude for learmning
the Jobs. These should be assessed and
reported by their official Superiors
through reports. '
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C. 30% of Posts shallbe filledup |  PROMATION :- CEE (Gen) CEE (Gen)

by promotion of Assistant
Engineer, Elecl. {Non
Graduates) / Store Keeper
Grade | on the basis of
Seniority-cum-Merit.

C) 1) Should have completed aggregate
service of 8 {eight) years as Junior
Engineer Elec!. / Stere Keeper Grade
tl and Assistant Engineer Elecl. {Non
Graduate) / Store Keeper Gr. |, if they
are Diploma holders in Engineering.

OR
Should have completed aggregate

service of 20 (Twenty) years as
Junior Engineer. {Elecl.) / Store

Keeper Grade - Il and Assistant
Engineer Elecl. (Non Graduate) /
Store Keeper Grade - |, if they are

certificate holders.

iy Should have passed Executive
Higher Examination and Kannada
Language Test OR obtained Exemp-
tion from passing Kannada Language
test as per regulations.

i} Should maintain good conduct, punctua-
fity in attendance and aptitude for learning
Jobs. These should be assessed and
reported by their official Superiors
through reports.
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D. Posts upgraded from the cadre
of Assistant Engineer, (Eleci.)
to that of Assistant Executive
Engineer, (Elecl.) shall be filled
by Graduate Assistant
Engineers, (Elecl.) / and Non
Graduate Assistant Engineers
{Etecl.}) / Store Keeper Grade
- {in the same ratio as they
would be applicabie under
these regula-tions had the posts
have not been upgraded.
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Assistant

Executive

Engineer,
{Civil)

State-wide

A} 25%o0f the posts to be filled up
by direct recruitment of
candidates on the basis of the
results of the written competi-
five examination envisaging
400 marks and by intereview
envisaging 100 rmarks
conducted by the Board.

Selection by a committee
censtituted by the Board from
time to time.
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Direct Recruitment :

A} i) Should be a First Class Graduate in Civil
Engg. or should have passed AMIE
(Section A & B Civil) in First Class or shall
possess atleast second class post
graduate qualification in Civil Engineering
or Equivalent qualification of a2 recognised
University / Institution.

i) Should be on probation for one year.

iiiy The following qualifications are required
to complete probationary period
satisfactorily

C.E.E (Gen)

C.EE. (Gen)
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B. 45% of the Post by promotion

from among Assistant
Engineer (Civil) Graduates on
the basis of Seniority-Cum-
Merit.

a) Should Pass Executive Higher

Examination and Kannada Language
test or abtain exemption from passing
Kannada language test as per
regulations.

b) Should maintain Good Conduct,

201

i}

B) i)

it)

Punctuality in attendance and aptitude
to learn the Jobs. These should be
assessed and reported by their Official
Superiors through reports.
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Should have put in service of five
years as Assistant Enginieer (Civih)

Should have passed Executive
Higher Examination and Kannada
Language Test or Obtained -
Exemption from passing Kannada
Language test as per regulations.

3
2200030
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30% of Posts shall be filled up
by promotion ¢of Assistant
Engineer. (Civil) Non
Graduates on the basis of
Seniority-cum-Merit.

32 BN 65?30505;3{ BROTITOA
T3, $00% ©Poho3T (22TF) Sz,
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C) PROMOTION :-

I} Should have completed aggregate
service of eight years as Junior Engr.
(Civil) and Assistant Engr. (Civil), if
they are Diploma holders in Civil Eng-
ineering or of equivalent qualification.

i) Should have passed Executive Higher
Examination and Kannada Language
Test or Obtained exemption from
passing Kannada Language test as per
regulations.

(2)

CEE (Gen)
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10A Assistant State- | By Direct recruitment & by departmental
Engineer, wide promotion as detailed below
Elecl.
(Graduate) Functions Allocation of Posts
Direct
Recruit Promotion
ment
a) JTAs in all O&M Sub-
Dvns. of B'lore Circle
and if the Sub-Dvns.
of City Category 75%  25%
b) Section Officers of
0O&M Sections in
Bangalore City 75%  25%
c) JTAs in O&M Sub
Dvns other than
City Category 50%  50%
d) Section officers of urban
Semi Urban (O&M)
Sections, & City O&M
Sections other than
Bangalore City 50%  50%
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e) All posts of Asst.
Engrs. not covered by
atod supra 100% -
f) All upgraded posts from the cadre of Junior
Engr. El, to that of Asst. Engrs. El, shall be
filed up by non-graduates only.
A) Candidates for direct recruitment should be | A. Direct Recruitment : C.E.E. (Gen.)

by interview, selection by a commitiee
constituted by the Board from time to time.

Note :

i) Not more than 10% of the total direct
recruitment vacancies to be fitled by
graduates in computer Engg. of any
recognised university.

i) Not more than 10% of the total direct
recruitment vacancies may be filled by
graduates in Etectronics / Telecommuni-
cation Engg. of any recogrised University and
graduates of Institution of Telecomunication
Engrs. {(Recognised by Government of India)

i) Should have a degree in Electrical
Engg. of any recognised University
or equivalent qualification or pass
in AMIE Section (A & B) Electrical.

ity Should be on probation for one
year,

i) The following qualifications are
required to complete the proba-
tionary pericd satisfactorily.

a) Shoutd undergo training on
appointment conducted by the
Board and pass the test at the
end of the training.

b) Should pass Kannada Language
test or obtain exemption from
passing Kannada language test
as per regulations.

s ¢) Should maintain Good Conduct,
"~ Punctuality in attendance and
aptitude to l[eam the Jobs. These
should be assessed and
reported by the Official Superiors
through reports.
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A. 1) By appointment by transfer i) Should have putin a minimum serviceof | C.E.E. {Gen.)

of inservice Junicr Engrs.
(Elec.) against direct
recruitment quota subject
to availability of vacancy.

seven years as Junior Engineer (El.).

ii} Should possess / acquire B.E. or AMIE
(India) qualification in Electrical / Mecha-
nical / Electronics / Telecommunication
Engg.

iii) Should be on prabation for one year.

iv) The following qualifications are required to
complete the probationary period
satisfactorily.

a) Should undergo training on appoint-
ment conducted by the Board and
pass the test at the end of the training.

b) Should pass Kannada Language test
or obtain exemption from passing
Kannada language test as per regulations.

¢) Should maintain Good Conduct, Pun-
ctuality in attendance and aptitude to
learn the Jobs, these should be
assessed and reported by the Official
Superiors through reports.
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10B. Assistant State-wide  |B) By Promotion of Junior | B) PROMOTION : CEE (Gen.) CEE (Gep-)
Eroe oo Engineer, Electrical / Store | ) gnouq have a Diploma in Electrical
Graduate) / Keeper Grade - Il on the basis Engineering or Mechanical Engineering
Store Keeper of Seniority-cum-merit. of a Polytechnic of the State of
Grade- |

NOTE : Ali the up-graded posts
from the cadre of junior
Engineer, Electrical / Store
Keeper Grade H to that of
Assistant Engineers, Electrical

Kamataka or equivalent qualification or
Diploma or certificate in Electrical or
Mechanical Engineering of the erst while
school of Engineering, Bangalore.
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{ Store Keeper Grade - | shail i) Should have putin a minimum service of
be filled up by Non-graduates 5 (five) years as Junior Engr. (Electrical)
only. { Store Keeper Grade - Il in case of

Diploma holders or 10 (ten) years in the
case of certificate holders.

i) Should have passed Executive Higher
Examination and Kannada Language test
or obtain exemption from passing Kannada
Language test as per regulations.
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11 A Assistant State-wide { By Direct recruitment & by
Engineer, promotion as detailed below
G(C'V”)t a) 100% of office posts
raduate b) 60% of field posts.
A) Candidates for direct recruit- | A) Direct Recruitment : CEE (Gen.)

ment should be selected by
interview, selection by a
committee constituted by the
Board from time to time.

i) Should have a degree in Civil Engineering
of a recognised University or Equivalent
gualification or pass in AMIE sections A&B
(Civil).

iy Should be on probation for one year.

liy The following are required to complete the
probationary period satisfactorily.

a) Should undergo training on appoint-
ment conducted by the Board and pass
the test at the end of the training.

b) Should pass Kannada Language testor
obtain exemption from passing Kannada
Language test as per regulations.

¢} Shouid maintain Good Conduct, Pun-
ctuality in attendance and aptitude for
learning the Jobs. These should be
assessed and reported by the Official
Superiors through reports.
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SiNo. of Post mnimum Qualification Authority Au-thorityg
A. i} By appointment by transfer | i) Should have put in minimum service of CEE (Gen.)
of inservice Junior seven years as Junior Engineer (Civil).
E'ngineer's (_Ci“’”) against { i) Should possess / acquire B.E. or A.M.L.E.
direct recruitment quota (india) qualification in Civil Engineering.
subject to availability of | _ )
vacancy iii) Should be on prpbatuon for one year.
tv) The following qualifications are required
to complete probationary period satisfactorily.
a) Should undergo training on appoint-
ment conducted by the Board and
pass the test at the end of the training.
b} Should pass Kannada Language test
orobtain exemption from passing Kannada
language test as per regquiations.
c) Should maintain Good Conduct,
Punctuality in attendance and
aptitude to learn the Jobs. These
should be assessed and reported by
the Official Superiors through reports.
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ii) SoF ©F TowT WOBET ADO' Qo
DAHBOT RO B e uPm 3T BT
OFFE VT ADCT RoBIDOONTIY,
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D eFodd 403 eear TONT BT T
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11B. Assistant State-wide B. 40% of the fieid posts by pro- | B) PROMOTION : CEE (Gen.)
(E%?Ii)n:i:— mgtiQn of Junior Englneer i) Should have a Diploma in Civil Engineer-
A (Civil) on the basis of ing of a Polytechnic of the State of

Seniority-Cum-Merit.

Kamataka or Equivalent Qualification. or
Certificate Course in Civil Engineering.

i} Should have putin a minimum service of
5 years as Junior Engineer (Civil}, in case
of Diploma holders ar ten years in the
case of certificate holders.

iy Should have passed Executive Higher
Examination and Kannada Language Test
or should obtain exemption from passing
Kannada Language test as per Regulations.

iv} No probation period. However in individual
cases if necessary the competent authority
ordering the promction may place an
employee on probation for a period not
exceeding one year.
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12. Junior Circle Wise |A) 40% of the posts by direct | A. Direct Recruitment : SEE of O&M | SEE of O&M
Engineers ; i Circle. Circle.
Elecﬁ ol Fefr“‘tme”t of ]Ca”t‘i’;dnatis b: i) Should have passed Diploma in Elect.,
’ interview, selec Yy . .
or Computer Engg. of a Polytechnic
Keeper Gr. Committee constituted by the P 99 vt

I

Board from time to time.

NOTE :

i} Not exceeding 10% of the
posts to be filled up by
Computer Engg. Candidates.

of the State of Karnataka or Equivalent
Qualification.

i) Should be on probation for one year.

i) The following qualifications are
required to complete the probationary
period satisfactorily.
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i) Not exceeding 5% of the a) Should undergo training on
posts to be filled up by Ele- appointment conducted by the Board
ctrenic / Te[ecommunicaﬁon and pass the test at the.end of the
Engg. candidates possessing training.
. _ _ b) Should pass Kannada Language test
Diploma in Electronics / Tele- or should obtain exemption from
communication Engg. of any passing Kannada language test as per
Polytechnic of the State of regulations,
Karnataka. c) Should maintain Good Conduct,
Punctuality in attendance and aptitude
for learning the Jobs; these should be
assessed and reported by the Official
Superiors through reports.
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Method of Recruitment

sa% esrd

Minimum Qualification

S0 W, 000

Appointing
Authority

B VS
i, pEd

Promoting
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A. i) By appointment by transfer
of inservice Operators /
Overseers [/  Meter
Readers / Asst. Store
Keepers against direct
recruitment quota subject
to availability of vacancy.

i) a’qtzz P BOoRS, o0 erFOOAT
YD T b T,e0 IR E
W TIEFODG, w%emrcamse@rb
RBooBW DT chE TBHITDy.

iii) 2»%@ 878, HouoededO woaigdaag.
Suﬁﬂ#ab_t OIS oNch Heodo
330, [N, ©TT DoeoRROND
JPFO® TTD RO RIYTH.

a) Should posses / acquire B.E. or AM.LE.
qualification in Electrical / Mechanical /
Electronics / Telecommunications of a
recognised University.

b} Should have put in a minimum service of
six years as operator / overseer / Meter
reader / Assistant Store Keeper and
have successfully completed the
prescribed probationary period.

c} Transfer shall be effeclive from the date
of report as J.E. El. / Store Keeper Gr. li.

d) Should be on probation for ane year.

&) The following qualifications are required to
complete probationary period satisfactorily.

i} Should undergo training conducted
by the Board and shall pass the test
at the end of the training.

i) Should pass Kannada Language test
or should obtain exemption from
passing Kannada Language test as
per regulations.

iii) Should maintain Good Conduct, Pun-
ctuality in attendance and aptitude for
learning the Jobs. These should be
assessed and reported by the Official
Superiors through reports.

SEE of
O&M Circle.
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A i) 10% of the posts by direct | i) Should have a Diploma in Electrical / SEE of
recruitment of inservice Mechanical / Electronics / Telecommuni- O&M Circle.
employees on the basis of cKation Engineering of a Polytechnic of
interview, selection by a arnataka.
Committee constituted by [ i) Should have putin a minimum of six years
the Board. of service in the fower post.
iti) Should be on probation for one year.
iv) The following qualifications are required to
complete the probationary period satisfactorily.
a} Shouid undergo training conducted
by the Board and shall pass the test
at the end of the training.
b) Should have passed or pass Kannada
Language test or should obtain
exemption from passing Kannada
Language test as per regulations.
¢} Should maintain Good Conduct, Pun-
ctuality in attendance and aptitude for
learning the Jobs. These should be
assessed and reported by the Official
Superiors through reports.
W. i) BWAG Be. 00 TE eds wES: CTAN: 4
BB deertd wroB RS | o, INTT LN | STSW0” | LSrFeT | ©Phoso
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| *8RIT [ BOEE0ITeRT qowdOD
oh0% BERO L B0S0T bl
I ;“36 a3o.080 Bon'30 AR H VBEFE Vg STINT
sintofa o0 &
< eBF30h3), BROOT JBHIT,
000037 wEE0h Dedoh 4 @
PSEBR BTN,
Y
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A. DONFITVFBT 000 TOegohd
N eraFTNTIZTTY B, IR T o
BOegoh, mgemanGSiiﬂd% (= m)
JchTnT I, w0 TRE I Toeg
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2. Sadeend AND TRATOFHDY.
PROMOTION :
B. i) 10% of the posts to be filled ) ) SEE of
up by way of promotion a) Sho.uld .pos.sess / 9cqunre DlplF:ma O&M Circle.
from ameng inservice Meter ,quahﬁca’flon in Electrical / ]_\fleghamcal _I
readers / Operators / Over- EIecFromcs / Telecom_mumc:atlon Engi-
seers/ Asst. Store keepers neering of a Polytechnic of Karnataka.
on the basis of seniority- [ b) Should have put in a minimum service of
cum-merit through selection ten years as Meter reader / Operator /
after interview by a committ- Overseer / Assistant Store Keeper.
ee constituted by the Board. c) Should have passed executive lower
examination and Kannada language test
of obtain exemption from passing Kannada
language test as per regulations.
d) No age limit is prescribed.

0. i) Sricde A o dead | W) o, ST ANT VP BRTBOTEF I, B Claly
B3 cdeerd ugoos ed | o 2I9RRFT OG[I done ©Pcho3d
LEar e F | Snas Lohnd TEF, Do, 2. 4.90. J,JIR0 I3, ' (2) B D3,
| oRBewz'r [ RB0RE BROOHT VFIFNT JoBPFRdY, =, 33

e} .o

UOTR, P WOTY WEIM oW

) SRTF LOAT [ WTTewo’ [ Waareor
[ AZah® wm,n WOFmA DT
FuFRY Fedohd), FYAT3F.
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£ Category . .- N Appointing -
S1.No. of Post Cadre Method of Recruitment Minimum Qualification Authority ngmghn;!yg
B) ii) 35% of posts by promotion | B) a) In the case of candidates who are SEE (El)
of Overseers / Meter Read- having I T Certificates of 18/24 months O&M Circle.

ers / Operators / Asst.
Store Keepers on the basis
of seniority-cum-Merit.

course in Electrician or Tele Communi-
cation and / or Electronics.

i} Should have putin 5 years of service

Note : 1) Ratio for promotion between as Overseer / Meter Reader / Operator

Diploma/ITC qualifiedMeterReaders { Assistant Store Keeper.
/Operators / Overseers / Assistant } :
Store Keepers and Non-technically i) Should have passed Executive Lower

examination and Kannada Language Test
or obtained Exemption from passing
KannadaLanguage test as per regulations.

qualified Meter readers / Operators
[ Overseers/ Assistant Store Keepers
shall be maintained at 1:1 ie.,

a) 17.5% of posts by promotion | b) In case of Non-SSLC and SSLC Meter

LL

of technically qualified ie.
Diploma /! ITC, Meter Readers
Operators / Overseers /
Assistant Store Keepers on the
basis of seniority-cum-merit.

b} 17.5% of posts by promotion

of non-technically qualified
Overseers / Meter Readers /
Operators / Assistant Store
Keepers on the basis of
seniority-cum-merit from
among the Meter Readers /
Operators / Overseers / Asst.
Store Keepers. who have
undergene training conducted
by the Board and have passed
the test at the end of the
training.

Readers (but not as Meter readers-cum-Ii
Division Clerks) who have undergone fraining
conducted by the Board and who have
passed the test at the end of the training.

i} Should have put in not less than 15
years of service out of which the emp-
loyee should have served a minimum
5 years as Meter Reader / Operator /
Overseer / Assistant Store Keeper.

#) Should have studied upto 10th standard.

i) Should be capable of preparing
estimates and capable to do
correspondance in English.

iv) Should have knowledge of Kannada
to read and write, to be assessed
through a report by official superior.
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c) In case of Meter Readers-Cum-H
Division Clerks who opt for the cadre of
Meter Reader and whose seniority is
fixed in the cadre of Meter Reader below
the lowest officiating Meter Reader and
who have undergone training conduct by
the Board and have passed the test at
the end of the Training.

i) Should have put in not less than 15
Yrs of service out of which the emplo-
yee should have served a minimum 5
years as Meter Reader / Operator /
Overseer / Assistant Store Keeper.

ii} Should have studied upto 10th standard.

i) Should be capable”of preparing
estimates and capable to do
correspondance in English.

iv} Should have knowledge of Kannada
to read and write, to be assessed
through a report by official superior.

d) in case of Meter Readers with
gualification either Diploma in Electrical /
Mechanical Engineering or ITC with
SSLC who are appointed prior to 1975

f} Should be capable of preparing esti-
mates and correspondence in English.

i) Should have knowledge of Kannada
to read & write.
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Cadre Method of Recruitment Minimum Qualification ng Promoting
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iii) Should have put in not less than 5
years of service in the Cadre of Meter
Reader.

e} The Meter Reader / Overseer / Operator
indicated items (c) & (d) above are
exempted from passing the prescribed
departmental examination for earning
increments after promotion as junior
Engineer EL

f) In case of Operators who are not ITI
certificate holders (ie. Operators promo-
ted from maintenance establishment)

i) Should have put in not less than 15
years of aggregate service out of
which the employee should have
served a minimum period of 5 years
as Meter Reader/ Operator f Overseer
f Assistant Store Keepér.

1) Should have studied upto 10th standard.

i) Should be capable of preparing
estimates and capable to do
correspondance in English.

iv) Should have knowledge of Kannada .

to read and write, to be assessed
through a report by official superior.
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- DTARY Be. & TR BeAB | A 0) 15 Twener T ONQWOTH Wi Slaly 4
B, o:lmrgé ISEantetalinel s ﬁeﬁoﬁaﬁaﬁ #ebﬁ&ds‘zf*cs’%, Voo Qoo o*
Hownne mHr | [/ sk [oFY00 Dowone wule 1/ Fmoohd (a‘D) Rm;z’
TRETTT* [ Lo Downr [ ZRETIT [ WO BowIT | motr . 3B
T IR Fotons our | g3 mIE° THF 1 8 BT D
Sn0 hoREeoRol B mvsﬂ BEF oFooh ﬁez’:odasgtxd;qhdqu%.
CURORD B0k FaS 0T | ) 103eS0nacOR mEon SRACIIR).
303, B, WBS
iil) ©omREINYS) AT TARD ) AN LA
39, I3, IFTT IRBL WBIFF
BROBTIZ,,
iv) ﬁ’es.tzzde?q Loeo S wichen zsa@ﬁ
as‘\raooda‘ﬁ;doo, Doew HTD N
DT T 03T APF ORI TI.
C. 5% of posts by promotion of {C. i) Should have put in not less than 15 SEE of the
Q&M Circle

Mechanic Gr. | / Asst. Fore-
man / Senior Mech. / Hotline
Mechanic Gr. { on the basis
of seniority-cum-merit on
selection by a selection
committee constituted by the
Board from time to time.

years of aggregate service out of
which employee should have served
minimum period of 5 years as Mech.
Gr. | / Assistant Foreman / Senior
Mechanic / Hot Line Mechanic Gr. |.

ii) Should have studied upto 10th
standard. '

i) Should be capable of preparing
estimates and capable to do
correspendance in English.

iv) Should have knowledge of Kannada
to read and write, to be assessed
through report by official superior.
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[~}
Junior Circle wise |A) 90% of the posts by direct | A) Direct Recruitment : SEE Q&M
13 Engineer, recruitment of candidates by | . o Circle
(Civil) interview, selection by a | 1) Should have passed Diploma in Civil

committee constituted by the
Board from time to time.

Engineering of a Polytechnic of the State
of Karnataka or Equivalent qualification.
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it} Should be on probation for one year.

iii) The following qualifications are required to
complete probationary period satisfactorily.

a) Should undergo training conducted
by the Board and shall pass the test
at the end of the training.

b) Should pass Kannada Language test
or should obtain exemption from
passing Kannada Language test as
per regulations.

¢} Should maintain Good Conduct, Pun-
ctuality in attendance and aptitude for
learning the Jobs. These should be
assessed and reported by the Official
Superiors through reports.
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10% of the posts by direct | A) Direct Recruitment : SEE; O&M
recruitment of inservice Circle

employees who apply
against direct recruitment
quota on the basis of
interview, selection by a
committee constituted by the
Board from time to time.

i) Should have putin a minimum of Six Years
of service in the Lower Post.

i) Should have a Diploma in Civil Engineering
of a Polytechnic of the State of Karnataka.

i} Should be on probation for one year.
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iv) The following qualifications are required to
complete the probationary period
satisfactorily.

a) Shouid pass Kannada Language test
or should obtain exemption from

passing Kannada language test as per
regulations,

b) Should maintain good conduct, punc-
tuality in attendance and aptitude for
learning the job, these should be
assessed and reported by Official
superiors through reports.
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14, Junior CircleWise. | A) i) 80% of the posts by direct | A. Direct Recruitment : SEE, O&M
Enginegr rec:ruitme;nt of candfdates i) Should have passed Diploma in Circle
{Automobile) by interview. selection by Autormobile Engineering of 3 years duration
a Committee constituted by of a Polytechnic of Karnataka and shouid
the Board from time to time. have a minimum experience of six months.
i) Should be on probation for one year.
i) The following qualifications are required
for completion of probationary pericd
satisfactorily.
“a} Should pass Executive lower examina-
tion and Kannada Language test or
should obtain exemption from passing
Kannada Language test as per
regulations.
b} Should maintain good conduct, punc-
tuality in attendance, aptitude for
tearning jobs, these should be
assessed and reported by Official
superiors through reports.
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A_ i) 10% of the posts by Direct
recruitment of inservice
employees on the basis of
interview, selection by a
committee constituted by
the Board from time to
time who apply against
Direct recruitment quota.

D. ERE DI Toegahd, 1 er AT
BT vFT OTNY T, BY LR
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i) Should have put in a minimum of six years
of service in the lower post.

ii) Should have passed Diploma in
Automobile Engineering of 3 years duration
of a Polytechnic of Karnataka with
minimum experience of six months.

i) Should be a probation for one year.

iv} The following qualifications are required for

completion of probationary period
satisfactorily.

a) Should pass Kannada Language test
or should obtain exemption from
passing Kannada language test as per
regulations.

b} Should maintain good conduct, pun-
ctuality in attendance and aptitude for
learning the jobs, these should be
assessed and reported by Official
superiors through reports.

SEE of the
O&M Circle
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W. 3e. 00 SFD SoBPcwod | widae [e o’ F3oh 0.4.9. BN 3, oQegs
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Hody,0 wBEIcon Fon3 oINS DB araoada’%dod
B. 10% by promotion by sefect- | Certificate from the iT! in the Automobile SEE of
ion from among the Auto | Service and practical experience of six months | e Circle
Mechanics Il Gr. bya Screening | or minimum service of 3 years in a recoghised
Committee constituted by the workshop in an Automobile field with a
Board from time to time. minimum educational qualification of VIi Std.
0%~ T,a50D Cow, WAHFZ efla.eagé absgnodraer;é S0 doed ey probo 3, So@Feanon
J®Amed HO0N ITAWOT wBdonod ) B FAETF o 3 Toegch, spPonodt |[uidnedZma
03 eEor TONTBT T 3% D TOEIDE, (®) OTF T9ITT
W e RrNTILTY ePm Foecfohd T poom
03 eeaF TaTiEdem THRIHO0T Dobhbre S A
DTN BHDIFZY LPoDoIT
wES
i) &bokIRAmS DB SWAOCA BT, DokDd (5233’ %
SRt Aeobi, ROATILD. ReBITTY
15-A Head State - By Promotion of Senior | Candidates:
Draughtsman wide Draughtsman on the basis of ) Should have Passed Executive Higher | CEE (G) CEE (G)
seniority-cum-merit Examination and Kannada Language Test shall make
or should have obiained exemption from promotions
passing the test as per rules. from the
ii) Should have put in a minimum service of eliigibility list
eight years as Senior Draughtsman and approved by
Draughtsman. the Board.
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158. Senior State-wide | By promotion of Draughtsmanon | i} Should have certificate in Draughtsmanship Chief Engr.
Draughtsman the basis of Seniority-cum-merit. {18124 months course after passing 10th Std) Electy. (Gnl)

from Industrial Training Centre.
or

Diploma in Electrician Craftsmanship issued by
the Directorate General of Resettiement &
Employment, Ministry of Labour, Govt. of India.

or

Diploma in Draughtsmanship in Mechanical.
or

Diploma in Draughtsmanship in Civil.

ii) Should have put in & minimum service of
five years as Draughtsman.

ili) Should have passed Executive Lower
Examination and Kannada Language TestOR
should have obfained exernption from passing
Kannada Language Test as per Regulations.
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16. | Draughtsman | Circle-wise | By promotion of Assistant | i) Should have certificate in Draughtsmanship SEE of the
Draughtsman on the basis of (18/24 months course after passing 10th Std) O&M Circle

Seniority-cum-mertit.

from Industrial Training Centre.
or

Diploma in Electrician Craftsmanship issued by
the Directorate General of Resettlement &
Employment, Ministry of Labour, Govt of India.

or

Diploma in Draughtsmanship in Mechanical.
or

Diploma in Draughtsmanship in Civil.

iy Should have put in a minimum service of
five years as Asst. Draughtsman.

iy Should have passed Executive Lower
Examination and Kannada Language Test OR
should have obtained exemption from passing
Kannada Language Test as per Regulations.
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Soed Jed P80 Warowors 24 Sorid IYE D) gmma:_é)a&aomdzgc% (P = ;B
. " CaoENE S
BT DO AT o 3 e it} %ot SRFTIABA eTrz woego:bo”dsﬁc% o
T,wnf, ©ols, ,exot [ we, | i) oTFz Toeg 8T PohTY, T HETT0N
&,080° YR BB HE BFimo TZPRFRRTE Swod 3OS uEring
BT IR odR DOSRREF DAL, engdoanthd .
RO JuH,00E, uEsn D. PICFITIFTY 300 TOeEoh G
wd d ] 3 2 2
TONEERes uwr VW PFNe w%pemrmnds%d%ng’fqld W
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ez Tt oD AHT BTDODE Doegah €03 eoF TORIETY, OB
SRAMOT 98 8,307 [ wo, ¥RE D BoeE i ernrdanod
- .
L08R, RO, RbTY T DS AL,
0. w0 JE, HDBRIDHY RORE DI,
BoRYRD SO0 et Brodd LLASE
WMD), O30 BoewPTORH dgFor | SEE of the
SO0 o030 STRD, O&M Circle
17. Assistant Circlewise By direct recruitment on the basis i} Shoud have a certificate in Draughtsman- | SEE of the SEE of the
Draughtsman of interview by a selection ship (18/24 months course after passing | O&M Circle O&M Circle
committee constituted by the 10th Standard) from Industrial Training
Board from time to time. Centre;
i) Should be on probation for one year; -
Note : The existing category of ) P y
posts, namely Tracer / Blue | i) The following are required to complete the
printer are amalgamated with that probationary period satisfactorily :
of Asst. Draughtsman, Tracer /
Blue printer shall be placed below
v ¥ X



L6

a0

kvl B e T 540 WF DR #as oEre Sesoms w000 "%ﬁgg‘;“
SLNo. C;‘;%g;y Cadre Method of Recruitment Minimum Qualification A:&‘;‘ggt”f I:"ﬂ:mnggrt;g
the regular Asst.Draughtsman in a) Should pass Kannada Language test or
the seniority of eligible candidates should obtain exemption from passing
to consider further prometion to Kannada language test as per regulations.
the cadre of Draughtsman. b) Should maintain good conduct, pun-
ctuality in attendance and aptitude for
learning the jobs, these should be
assessed and reported by Official
superiors through reports.
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8.

Operator /
Overseer /
Meter Reader
/ Asst. Store
Keeper

Circlewise

A) 50% of the posts by Direct

Recruitment on the basis of
interview by a Selection
Committee constituted by
the Board from time to time.

D. BERFATFFT 4003 TOeFod g
wimrcand'é%cs% sosi ﬁ‘aizz pART: 1Y
TWOEFANE ¥08 eF HIRZE D), O P
TIE I TOe w3 emrdooon
QOHLY T,FT APOWE TWOI0THT0.

b

- 28,03 333, TBRSID Y Faeaaiﬁﬁl
30:5719;’% #0000 et Brodd 3FT,
Q@ﬂvmﬂt OT0 Boew DB O JFFOY
TOOTE T 03T SO 0.

for Direct Recruitment :

i) Shouid have ITI Certificate of 18/24 months
course in Electrician or Telecommunication or
Electronics from the Government
Recognised Industrial Trg. Institute /
Centre, after 10th Standard Exarination.

OR Certificate in "LINEMAN TRADE"
issued by the Karnataka Electricity Board
Training Institute after passing 10th
Standard Examination.

OR Pre-University Diploma in Electrical
Wiring and Servicing of Electrical Appliances
! Material Management Technology
awarded by the State Council of Vocational
Education, Government of Karnataka.

i) Should be on probation for one year.

i) The following are required to complete the
probatonary period satisfactorily.

a) Should undergo training on appointment
conducted by the Board and should pass
the test at the end of the training.

SEE of the
O&M Circle

SEE of the
Q&M Circle
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b) Should pass Kannada Language testor fo -
should obtain exemption from passing
Kannada language test as per regulations.
¢} Should maintain good conduct, pun-
ctuality in attendance and aptitude for
learning the job, these should be
assessed and reported by Official
superiors through reports.
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B) 10% of the posts by Direct i} Should have put in a min. total service of | SEE of the SEE of the
Recr uitment from among eightyears in the Maintenance Establishment. | O&M Circle | O&M Circle
the maintenance men Service in the work charged establishment
h91d|ng the post of Asst. if any shall also count for this purpose
Lineman / Lineman / ’

Machanic Gr. Il and such i} Should have passed 10th Standard.
other equivalent posts in L
other groups. iif) Should successfully complete the Training
in the ITC of the KEB and pass the prescribed
- Examination conducted by the Board.
iv) The employees appointed as Overseers /
Operators / Meter Readers under this
provision would Rank below the last
promoted employee against - 40%
promotion quota in this cadre in any
particular year. The interse seniority
among than being determined with
reference to total length of service.
v) The appointment is subject to availability
of vacancies.
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THEr S v SRy SPF ARPATIED:. 23030 e2pobhozd
DU NPICOTE Do riend . (D) B BBy | (D) 5 S,
ma{;airaergé U %a;%d ii) B Fod SBrScbICA mFon TRRTSEL. 33, =g
TooWE 00T BURUE, Yoo
OUR T Tdodak Fe0 SORTTIBOm BomENY AT,
vakhRor waEd. RoeRoDE, R INT DTFEH BREeo

wmookd: oedy h(O) 89 thTod mmgﬁ & m::mde?#i d% )

PEFENT, FUID O | i) sua sea, von, mawhe, oo S

DYBWONT WoBPFTD T o¥ < - NS = -

N HORE 19§ BRTILT;

# x



g6

5]

Etafon -t
r= =

= Jos oS 540 Par D 40 vErs Seoms 2,650 ”g;;g;fg“
5LNo. of P%s? Cadre Method of Recruitment Minimum Quaiification A:m:gtr;g Z,gmggnwg

[ Fod3Fr Tovy, aI0 | iv) ddx BoTBFRTY SUETO I A ]

REDRBNIY TR voge ILRnI SBeBHT WG W, DP0R) TOFTTTY

RIS, BooRWIIOR, WBS |y oy I DyedRod vurm TORWHO,

Deden doh, SRELETH. w@ide,

¥ LR AL AR

WES DB 20T ANFI

ARoREN OB FoTN B T

INDTRADT oRIHT OEFI

ohy, BeoDTIYT,

C. 40% of the posts by promotion | 1) Should have completed seven years of { S.E.E. ofthe | SEE. of the

on the basis of Seniority-cum- service in the Board. 0&M Circle O&M Circle

merit from among mechanic
Grade Il or equivalent posts by
selection by a Committee
constituted by the Board from
time to time.

Exception : In case qualified
employees as at C above are not
available for according promaotion,
the the post of Asst. Linemen/
Lineman and such equivalent
posts in other Groups may be
selected for according promotion
provided that such maintenance
staff possess the requisit
qualification as prescribed in
column S against 18B above .

ii} Should have studied upto 10th Standard Course
OR

should be capable of attending to office
work such as preparation of estimates,
maintenance of registers.

iy Should have knowledge of reading and
writing Kannada and English.

iv) In individual cases if necessary the
competent authority ordering the promotion
may place an employee(s) an probation for
a period not exceeding one year.




